[bookmark: _Hlk97896002][bookmark: _Hlk97896003][bookmark: _Hlk97896124][bookmark: _Hlk97896125]AEP Local Reps’ Conference 2022: Disability Discrimination
[bookmark: _Toc205085692]Exercise 1 - Consider the following scenarios and decide whether the conditions described amount to a disability, whether the employer’s actions are potentially discriminatory and if so, set out the type of discrimination. 


1. An employee who was off sick for 18 months following a heart attack and was dismissed on grounds of capability. 


2. An employee was dismissed for timekeeping problems, extended breaks and continued absences. The employee contends that the reason for her timekeeping and absence problems were her menopause symptoms which included; stomach cramps, joint aches, hot flushes, night sweats and general fatigue as well as having occasional unpredictable bleeds. Although the employee’s sick notes referred to her menopausal symptoms, these were not viewed by anyone in the firm and went straight to their payroll.


3. [bookmark: _Hlk96523000]An employee subjected a colleague to an aggressive outburst, which led to him being dismissed for gross misconduct. The behaviour was significantly influenced by his insulin-dependent diabetes.


4. An employee, who is a paramedic, with a history of Entonox (laughing gas) abuse, was signed off work with “depression and anxiety.” Whilst off sick, he visited an ambulance Station at 2am, seeming intoxicated. Following an investigation into that morning’s events, he was dismissed for, among other things, visiting the station with the intent of misappropriating Entonox (which was kept in ambulances and other locations for use by patients). 

5. A claims handler suffers from depression and agoraphobia. As she finds it difficult to travel to work when there were other cars on the road, her employer agrees that she could work between 6.30am and 2pm. The employer has to alter its working patterns. At that point, the employer proposes that the employee resumes working normal hours, starting at 9am. Following discussions, the employer stated that she could start at 7.30am, but no earlier. The employee does not agree and is dismissed.

6. [bookmark: _Hlk96523255]The employee, who is a Clerk of Works for a local authority Housing Property Service, suffered from Crohn’s disease. Following a period of leave for family reasons, made a flexible working request to reduce his hours from full-time to part-time. He wished to work 2.5 or 3 days a week, with slightly altered hours. The request was refused, and the employee’s suggestion of arranging a job share was dismissed as impractical. The employer was aware that a reduction to part-time working had been recommended by Occupational Health. 

	Scenario

	Disability (Y/N)
	Discrimination- specify type

	
1

	
	





	
2

	
	







	

3
	
	







	

4
	
	







	
5

	
	







	

6
	





	










